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Xaba, coach Caster to run 10km race together

Glenrose aims to maintain
top spot in Spar Series

Glenrose Xaba will be looking
to improve her position on the
Spar Grand Prix ladder when
she takes part in the Tshwane
Women’s 10km Challenge at
SuperSport Park Cricket Sta-
dium on Saturday afternoon.

Xaba was narrowly beaten
by Ethiopian Tadu Nare (Ned-
bank) in the Durban leg in
June, finishing 0.43 seconds
behind the three-times Grand
Prix winner, and will be hop-
ing to go one better against
Nare on Saturday,

Xaba will be boosted in her
efforts by the knowledge that
her coach, Caster Semenya,
will be taking part in the race
for the first time. Semenya,
winner of two gold medals in
the 8o0om at the Olympic
Games, has long been a sup-
porter of the Women’s Chal-

lenge series. “We are abso-
lutely thrilled to have Caster
join us as a participant this
year,” said Retha Ingenbleek,
Spar Women’s Challenge
Tshwane race organiser.

Semenya said: “This is a spe-
cial moment for me, and I can’t
wait to experience therace asa
participant. I hope to inspire
others to believe in them-
selves..,” — Sowetan Reporter

NOTICE
In terms of Section 116(3)(a) of the Local Government Municipal Finance
Management Act, No. 56 of 2003

Notice is hereby given in terms of Section 116(3)(b) of the Local Government: Municipal
Finance Management Act, No. 56 of 2003 that Johannesburg Roads Agency an entity of City
of Johannesburg Municipality intends extending the following contract(s):

CONSULTANT | DETAILS OF CONTRACT

EXPIRY DATE |REASONS

Rodecon JRA/20/97 Request for provision 27-Sep-24 To allow business

Engineering of total productive maintenance continuity while

cC services and lean sigma maintenance| finalizing SCM
engineering training for JRA asphalt tender processes.

plant on the basis of as and when
required for a period of three years.

provided hereunder.

Notice is also given in accordance with Section 21A and Section 21 of the Local Government
Municipal Systems Act, No. 32 of 2000 that: 1. The local community and other interested
persons/parties are invited to submit comments or representations to the Municipality
in respect of the proposed extension. Such comments or representations must be received
by no later than 14" August 2024 12:00 midday be delivered to the physical address
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75 Helen Joseph Street
Cnr. Harrison Street
Johannesburg
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7958

P O BOX 48 Civic Centre
GROBLERSDAL 2 Grobler Avenue
0470 GROBLERSDAL

Tel: 013-262 3056 0470

AT
ERRATUM NOTIGE ON ADVERTISEMENT FOR PUBLISHED SENIOR MANAGERS
EXTERNAL / INTERNAL VACANGIES

Notice is hereby that the eternal / internal advertisement published by Elias Motsoaledi Local Municipality within its
senior managers that was published on the Sowetan and Municipal website on the 17th July 2024 contained errors
regarding the Minimum requirements for the post of Senior Manager Executive Support. This, therefore, gives notice
of amendments and replacement of the minimum requirements for the post of Senior Manager Executive Support
as follows:

Table 1: Incorrect Minimum requirements for the Post of Senior Manager Executive Support:
POST NO: 02

BACHELOR DEGREE IN PUBLIC ADMINISTRATION / PUBLIC MANAGEMENT OR
EQUIVALENT QUALIFICATION(S). MINIMUM OF 5 YEARS’ EXPERIENGE AT MIDDLE
MANAGEMENT LEVEL. VALID DRIVER'S LICENSE.

The erroneous section of the external / internal advertisement published by Elias Motsoaledi Local Municipality as
published by Elias Motsoaledi Local Municipality on its Municipal Website / national news paper and other official
communication platforms of the municipality bearing minimum requirements vacancies as reflected in Table 1 above
is hereby withdrawn and replaced with minimum requirements for Senior Manager Executive Support as depicted
in Table 2 below forthwith and all subsequent processes for recruitment and appointment to fill the vacancies as
specified shall be based on details as specified in table 2 below:

MINIMUM
REQUIRMENTS

Table 2: Gorrect Minimum requirements for Post of a Senior Manager Executive Support.

POST NO: 02
HIGHER
EDUCATION
QUALIFICATION

A relevant Bachelor Degree or Equivalent

5 Years of experience required; good knowledge and interpretation of policy and
legislation; good knowledge of performance management system; good governance
and good knowledge of supply chain management regulations and the preferential
procurement policy framewark Act 2000 (Act No. 5 of 2000

Work Related
Experience and
Knowledge

Added Advantage

NB. The rest of the advertisement as published and displayed on the Sowetan and municipal website and other
official communication platforms of the municipality dated 17" July 2024 other than those areas impacted by
the amendments specified herain remains unchanged and in force. Enquiries on the above should be directed to
Municipal Manager at 013 262 3056.
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Registration with a relevant professional body
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GAUTENG DEPARTMENT OF ECONOMIC DEVELOPMENT

GAUTENG GROWTH AND DEVELOPMENT AGENCY (PROPRIETARY)
LIMITED ACT, 2003 (ACT NO. 5 OF 2003)

NOMINATIONS FOR APPOINTMENT OF MEMBERS OF BOARD OF
DIRECTORS OF GAUTENG GROWTH AND DEVELOPMENT AGENCY
(PROPRIETARY) LIMITED

Interested parties, persons, sectoral groups and other stakeholders are hereby invited to submit
written nominations for the appointment, in accordance with section 8 of the Gauteng Growth
and Development Agency (Proprietary) Limited Act, 2003 (Act No. 5 of 2003), of members of
the Board of Directors of the Gauteng Growth and Development Agency (Proprietary) Limited
(“Company”) for a term of office of three years. A natural person may nominate herself or himself.
The objects of the Company are to enable economic development that is focused on creating
sustainable jobs, drive growth to provincial growth domestic products and employment rates,
strategically position the Province into a globally competitive city region, facilitate partnerships
and create linkages across the Province in order to maximise service delivery outcomes and
support the development of key sectors of the economy in line with established economic and
industrial policies of the Province. The functions of the Company are to undertake or invest
in the projects identified in the Schedule to the Act and to enable increased private sector
investment.

The Board of Directors is responsible for the management of the Company and comprise no
less than nine and no more than twelve members appointed by the Member of the Executive
Council responsible for Economic Affairs in the Province. At least one member of the Board of
Directors must be qualified and knowledgeable in law and at least one other member must have
qualifications and be knowledgeable in economic development and strategies.

No person shall be appointed a member of the Board if such person fails any of the eligibility
principles mentioned in Chapter 4 of the National Guidelines for the Appointment of Persons to
Boards and Chief Executive Officers of State-Owned and State-Controlled Institutions, dated
March 2019.

The nomination must include (a) full names of the nominee; (b) certified copy not older than six
months of the nominee’s identity document (c) certified copies not older than six months of the
nominee’s qualification(s); (d) motivation for the nominee; (e) a letter of consent from the nominee
to serve on the Board of Directors; (f) nominee’s declaration of any conflict or perceived conflict
of interests; and (g) nominee’s disclosure of membership of other boards and directorships
that the nominee may be associated with as well as current and previous employment. The
successful candidate will be required to periodically declare her or his financial interests and
conducting of any business with the State.

Complete nominations, accompanied by a comprehensive CV of the nominee, must be
submitted by e-mail ONLY to: ggdaadvert@gauteng.gov.za. Failure to completely disclose all
required information may disqualify a nominee or candidate.

The closing date for the submission of nominations is 18 August 2024. Nominations received
after the closing date will not be considered.

Enquiries should be addressed to Adv. Pieter Holl, Deputy Director General: Business Regulation
and Governance, at email address: pieter.holl@gauteng.gov.za
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REPUBLIC OF SOUTH AFRICA

THULAMELA

LOCAL MUNICIPALITY

Thulamela Local Municipality, Private Bag x 5066, Thohoyandou, 0950

Audit and Performance Committee Advert

(Two (02) Additional members)

¢ Invitation to serve on the Audit Committee of the Thulamela Local Municipality

In accordance with the provisions of Section 166 of the Local Government: Municipal Finance Management
Act, (No.56 of 2003), each Municipality is required to constitute an Audit Committee that will serve as
an independent advisory body which must advise the Accounting Officer and the Management of the
Municipality. Applications are hereby invited from Members of the public to serve as Audit Committee
Members of the Thulamela Local Municipality. The municipality requires two (02) members from the
public to serve on the Committee. People who meet the basic requirements listed below must apply for
consideration.
Basic Requirements:
e A relevant degree or equivalent qualification PMS and governance at a senior management
in  Accounting, Financial Management, level.
Internal Auditing, Auditing, Risk Management, e Professional qualification (CA, CIA, CISA,
Performance Management, ICT, Engineering CRMA) will be an added advantage
(i.e. Civil, Electrical & Environment) and Legal. e In depth understanding of Internal Auditing,
e Minimum experience of three (03) years of Risk management, Financial management,
serving as an Audit Committee member in the ICT, Human resources management, and
local government. municipal regulations.
e Minimum of five (05) years proven expertise e Knowledge of the MFMA, Municipal Systems
and experience in any of the following fields: Act and Municipal Structures Act
-Internal Auditing; Financial management; e Preparedness to be subject to security
Risk management, Accounting, Legal, ICT, clearance.
Skills, Quality and Attitude
Candidates must possess the following qualities:

* Independence e Willingness to dedicate time and vigour to
e Integrity Council responsibilities
e Objectivity e Excellent communication skills
e Competency e Professional
*  Pro-active.

Key functions: Persons interested and who are eminently qualified will be expected to advice Municipal
Council, political office bearers, the Accounting officer, and the management staff of the municipality on the
following matters, amongst others:
a) Advise the municipal council, the political office bearers, the Accounting Officer and the management
staff of the municipality on the following matters:
Internal Audit .
Internal controls .
Risk Management
Accounting policies
The Adequacy, reliability and accuracy of .
financial reporting and information e Any other issues referred to it by the
e Performance Management municipality

b) Review annual financial statements to provide the Council of Thulamela Municipality with an
authoritative and credible view of its financial position, its efficiency and effectiveness and its overall
level of compliance with the MFMA, DORA and any other applicable legislation.

c) Responds to the Thulamela municipal Council on any issues raised by the Auditor General in the audit
report.

d) Carry out such investigations into the financial affairs of Thulamela Municipality, which Council may
request.

e) Perform such other functions as may be prescribed.

f)  Access the financial records and other relevant information of Thulamela Municipality in performing
its duties in liaison with the Internal Auditor or a person designated by the Auditor General to audit the
financial statements of Thulamela Municipality.

Effective governance

Compliance with MFMA, the annual Division of
Revenue Act and any other applicable
legislation

Performance evaluation and

Membership and Independence:

e Al audit committee members should declare their private and business interest in every meeting.

e |Interested persons may not have any business or contractual dealings with the Thulamela Local
Municipality. This is to ensure that the Audit Committee members remain independent from any
municipal activities during the period of appointment on the Audit Committee.

Term of office: The term of office of the appointed candidates will be commensurate with the term of the

current Audit and Performance Committee members which ends on the 31st of October 2026, thereafter,

it will be subject to review by Council.

However, successful candidates who are already serving in more than three (03) Audit committees in local

government will not be considered to ensure effectiveness as contained in Circular 65 of the MFMA.

Remuneration: Members will be remunerated for attending meetings in accordance with rates

commensurate with approval from Council. Officials employed at National, Provincial and Local government,

its agencies or other entities regarded as falling with the definition of an organ of state, will only be
compensated for accommodation and travel expenses or data costs (in case of Virtual meetings).

Applications, CV, and certified copies of qualifications should be sent via post to:

The Municipal Manager

Thulamela Local Municipality, Private Bag X5066, Thohoyandou, 0950.
Or hand delivered to:

Registry office

Thulamela Local Municipality, Old AGRIVEN Building, Thohoyandou.
Enquiries may be directed to: Mr. Ramatamba F.D at (015) 962 7512
Closing Date: 21 August 2024

Speaker: Clir Mutheiwana F. A
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